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General Introduction

The Dialogue aims to unify the vision and principles as defined in the Strategic Plan of Action of the Inter-American Commission of Women (CIM) and the Plan of Action adopted at the Second Summit of the Americas in Santiago, Chile for they complement one another.    


The analysis of these two Plans will provide a blueprint for hemispheric action on issues that relate to women with a view to transforming the vision of the CIM and the Heads of State and Government into reality.  Such action will undoubtedly encourage cooperation, mutual assistance, consultation and the sharing of experience.  The creative partnership involving the CIM, Organization of American States (OAS) and other regional/international entities will have greater impact if their efforts are coordinated and complementary.  This approach will avoid the duplication of efforts and maximize scarce resources. 


It is however, to be noted that the Plan of Action for the Sustainable Development of the Americas and the Strategic Plan for Partnership for Development (1997-2001) of the Inter-American Council for Integral Development (CIDI) advocate action on issues that are relevant to women.     The approach of these two plans on education, eradication of poverty and legal and institutional framework are also included in this document.    

I.  Strategic Plan of Action of the CIM

The Strategic Plan of Action of the CIM was adopted at the Twenty-fourth Assembly of Delegates (November 1994) and outlined the strategy of the CIM to the year 2000.  It situated the CIM, and by extension the inter-American system, at the forefront of international efforts to attain gender equality.


Within the context of the international agenda, the Strategic Plan of Action focused on a number of key issues and operating objectives.  These formed the basis of the CIM's commitment to allocate resources and to take measures to advance equality between men and women in recognition of their roles as partners in the cultural, economic, political and social development of their respective countries.


The Strategic Plan of Action was structured along ten areas.  They are as follows: i) Participation of women in the structures of power and decision-making; ii) Legal and institutional framework; iii) Work; iv) Education; v) Health; vi) Elimination of violence; vii) Eradication of poverty; viii) National machinery responsible for the advancement of women; ix) Regional co-operation; and x) Migration and women in areas of conflict.  


The CIM assigned priority for the period 1995-2000 to the following four areas:




a) Participation of women in the structures of power and decision-making;




b)  Education;




c) Elimination of violence; and




d) Eradication of poverty.

Policy Objectives - Education, Eradication of poverty and Legal and Institutional framework 

Education


To bring about changes in education, consistent with requirements for sustainable human development, in order to promote gender equity and the forging of egalitarian relations and solidarity between women and men.

Eradication of poverty


To promote the process of redefining labor and social policies, with social reform promoted from a gender-based perspective as an instrument for the eradication of poverty in the countries of the region, within the framework of sustainable and comprehensive human development and with a distinction made between rural and urban poverty.



To achieve a more equitable distribution of income and resources, and to implement practices that facilitate development of the individual as well as the community, while paying special attention to the conditions of inequity afflicting women.

Legal Framework


To eliminate all remaining legal provisions that discriminate against women from the legislation of the countries of the region.



To adjust legal systems in the OAS Member States to the international covenants, treaties, agreements and declarations they have adopted and ratified concerning equality and non-discrimination against women, and introduce measures that guarantee their effective enforcement.

Institutional Framework


To create or strengthen national machineries for the advancement of women and provide them with adequate resources and authority at the highest level of government to ensure that a gender perspective is applied in the formulation of policies and programs, data collection, research and evaluation.

II.   The Santiago Plan of Action

At the II Summit of the Americas in Santiago, Chile in April 1998, the Heads of State and Government of the hemisphere declared that equal rights and opportunities between men and women and ensuring active participation of women in all areas of national endeavor are priority tasks.  To this end, Governments committed themselves to a series of actions designed to promote the welfare of women. 

Policy Objectives - Education, Eradication of poverty and Legal and Institutional Framework
Education


Develop programs that focus specifically on groups at a disadvantage in the areas of education, functional illiteracy and socio-economic conditions, with attention to women.



Develop educational strategies that foster the development of values with special attention to the inclusion of gender-related issues.

Eradication of poverty


Promote policies designed to improve women's health conditions and quality of health services at every stage of their lives.

Legal Framework


Examine existing laws and their implementation in order to identify obstacles limiting the full participation of women in the political, economic, social and cultural life and promote reforms or create new laws to eliminate all forms of discrimination and violence against women.



Seek to attain legal equality between men and women by the year 2002.  In this context, priority should be given to the rights to equal treatment in the work place, property, inheritance and child custody, as well as combating domestic violence.  

Institutional Framework


Strengthen and establish national mechanisms and governmental organs, as well as the respective regional and sub-regional networks to promote legal equality, and equality of opportunities between women and men focusing on gender equity and provide adequate and timely financial resources to enable these entities to promote, co-ordinate and carry out the commitments undertaken by the States at the various international conferences, including the Fourth World Conference on Women, and the "Santiago Consensus" of the VII Regional Conference on Beijing Follow-up.



Implement and follow-up on the commitments regarding the status of women as agreed to at the Summit of the Americas, with the support of the CIM in collaboration with civil society and international co-operation entities such as the Inter-American development bank (IDB), World Bank (IBRD) and United Nations Economic Commission on Latin America and the Caribbean (ECLAC), using when appropriate the System of Indicators adopted by the countries of the Americas at Montelimar, Nicaragua.   To this end, it is important to continue the efforts to clearly define the indicators.

III.  Plan of Action for the Sustainable Development of the Americas
-

Reduction of negative environmental effects on health, particularly those relating to mortality and morbidity among the most vulnerable groups such as women.



Increased access to education and improvement of its quality, with special attention to vulnerable groups such as women and girls in order to assure the training that is necessary for sustainable development.


IV.  Strategic Plan for Partnership for Development (1997-2001) of the Inter- American Council for Integral Development (CIDI)

CIDI's efforts to address its priorities are complementary with those of other organs, agencies and entities of the inter-American system, such as the CIM.

-

In the area of social development emphasis will be placed on promoting the role of women.

-

The efforts to overcome poverty and discrimination, in the context of integrated social policies, should center on health, nutrition, employment and education, with a special focus on women, especially heads of households and teenage mothers, and other priority social groups.


CIDI will assign priority to promoting policies that generate employment and income, allocating  more resources toward human resource training and retraining, with a view to enhancing productivity and supporting small businesses and micro-enterprise as a matter of priority.  Low-income workers and small producers, particularly those in the groups most at risk, should have preferential access to adequate financing, training and technical co-operation.  

V. Strategies for Implementation and Monitoring 




The Assembly of Delegates is the principal consultative and consensus-building meeting on gender issues and will collectively decide the mandates to monitor and assist in the implementation of all the Plans listed above concentrating in the common areas of interest.


-

The strategies and mechanisms for implementing and monitoring will form an integral part of the consultative processes of the CIM and the Organization of American States (OAS).  


-

The Executive Committee will function like a steering committee and will review government progress and propose collaborative activities to assist further the implementation.  This can be accomplished through its Regular sessions or by meeting the day prior to the Assembly.    


-

The CIM will establish partnerships such as action teams, networks and task forces in specific areas.  Membership of teams or task forces will be voluntary and will include countries in the region which "lead" in the specific area of concern and which have valuable expertise to share with other members of the team.  The CIM should act as clearinghouse for women issues in the Hemisphere.


-

Communication and co-ordination in the implementation phase should include other agencies and institutions which share the goal of co-operation and often overlap in expertise and programs in particular areas. They will therefore assist in advancing the CIM's gender-focused work.  Forging links and collaborating with other international and regional multi-lateral organizations as well as civil society will also strengthen implementation.


-

The Permanent Secretariat will regularly compile and make available examples of good practice that will facilitate the process.  The lessons learned from these experiences will inform future strategies and partnership activities.


Common themes to all the plans mentioned in this document and of priority interest for CIM will be identified in this dialogue.  It will be of great interest, as well, to determine measures that should be promoted in each area 
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